
FULL-TIME FIREFIGHTER 

Grand Traverse Metro Emergency Services Authority (GTMESA) is accepting online applications 
to be considered for the open position of full-time firefighter.  The pay range is an annual base 
salary of $55,853.97 ($19.1806/hour) – $65,089.92 ($22.3523/hour). Actual hiring wage will be 
dependent upon qualifications (lateral pay considerations). The full-time Firefighter position 
works a 48/96 shift and is represented by Grand Traverse Metro Fire Fighters Local 5288.   

Prerequisites:  MFFTC Firefighter I/II, HazMat Operations, Michigan EMT-B, Valid Unrestricted 
Michigan Driver’s License, and EVOC Certification. See GTMESA’s website for further details 
www.gtmetrofire.org. 

Those interested in applying for this position must complete the online application on GTMESA 
website.  Applicants shall submit copies of FFI/II, Hazardous Materials Operations, EVOC, and 
EMT-B license or proof of enrollment in current EMT-Basic program with the online application.  

Applications must be submitted no later than January 5, 2025.  GTMESA is a drug free 
workplace and performs pre-employment along with random drug and alcohol tests. GTMESA is 
an equal opportunity employer. 

Applicants that meet the qualifications should plan on participating in the Physical Ability Test 
(PAT) as well as the written NFSI firefighter’s examination at 0900 on Thursday, January 9 at 
Station 9, 110 High Lake Road, Traverse City, MI 49686. Study guides for the written exam are 
available for purchase https://iosolutions.com 

Benefits 

GTMESA full-time employees enjoy a comprehensive benefit package for themselves and their 
families. Below is an overview of the benefits provided to our employees and their families: 

• Priority Health Medical Insurance (GTMESA pays 96% of the monthly premium for the 
employee and their family) 

• HSA deductible is fully funded by GTMESA (individual or family) 
• Dental Insurance (GTMESA pays 96% of the monthly premium for the employee and 

their family) 
• Vision Insurance (GTMESA pays 96% of the monthly premium for the employee and 

their family) 
• Life and AD&D Insurance (provided by GTMESA) 
• Voluntary Life Insurance 
• Long-Term Disability insurance (provided by GTMESA) 
• Short-Term Disability Insurance (provided by GTMESA) 
• Paid Vacation Leave 

http://www.gtmetrofire.org/
https://iosolutions.com/


• Paid Personal/Sick Time 
• 13 Paid Holidays 
• Employee Assistance Program 
• GTMESA contributes 10% of base pay to a self-administered retirement plan 

Apply now www.gtmetrofire.org. 

 

 

http://www.gtmetrofire.org/

